How to keep employees from taking you to court.
A lawsuit from a current or former employee, even an unfounded one, can have a devastating effect on a medical practice. In this article, the author suggests specific strategies for preventing employee lawsuits, specifically those that often result from mistakes in a practice's recruitment materials, employee handbook, job references, and dress code. In addition, this article offers guidance for preventing sexual harassment charges, overtime disputes, and hassles with problem employees. Finally, this article suggests four must-have business forms that provide important legal protection for any medical practice.